Common Metrics

Common Metrics Framework
The 14 higher education institutions in the Network for Excellence in Teaching (NExT) partnership with
the Bush Foundation have agreed on a common metrics framework. We have piloted the entry and exit
survey with our candidates and have begun full implementation of this framework with candidates
admitted in spring 2011.
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Common metrics analysis and reporting

Bush Foundation is in the process of selecting a contractor for survey administration, data analysis and
reporting, psychometric analysis, and technical support for the Network for Excellence in teaching
(NEXT) partnership. The Bush Foundation anticipates making an initial one-year award for the collection
of baseline data, with the expectation of two additional years of funding based on acceptable contractor
performance. The Common Metrics workgroup for NExT will meet with the new contractor at their Oct
13 meeting.

Data analysis supplemental award

We received a $75,000 supplemental award from the Bush Foundation to assist us in enhancing our data
collection and analysis systems on campus. We have three goals related to data management and use
within our teacher licensure programs as part of the TERI.

1. Establish a longitudinal data system for licensure programs. We intend to expand the
TEDS data system to capture a broader, longitudinal set of data about our candidates
and about the contexts of the schools in which our candidates prepare and begin their
teaching careers. This data will include: recruitment information, application and
admissions information, candidate performance while in the program, placement in
schools, first year report by graduates and their supervisors, three years of value-added
measures, and school profile data.

2. Establish a culture of evidence. We intend to develop a culture of evidence within our
teacher education programs—among our faculty, our students, and our school
partners—for the purpose of formative support for candidates, continuous program
improvement, and ongoing professional learning of teachers in our partner schools.

3. Conduct research. We intend to maintain a data system that can be accessed by
researchers within the college and our school partners for the purposes of conducting
research on our licensure programs, our candidates’ development over time, and impact
on our school partners.



